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nd the Washington State Nurses Association (WSNA). Our contract, which had been extended at
quest, expired May 31, 2019. Negotiations have been underway since March 28, 2019, and our last
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o 3_W§:"Eiope_'to continue negotiations without defay. Clearly, the unratified contract and potential labcr‘di‘sp.u’t'e
 at St. Joseph Medical Center is a prominent issue for nurses across the Puget Sound, including St. Clare

o _'riujfse_si The potential for a strike at St. Joseph Medical Center is, of course, a cerious threat and concern to
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1 am so proud of St. Clare’s unique and distinctive culture as a community hospital. The strong
lationship between the COO's office and frontline nurses was a key reason l'pursued a ;f}gsit'ig’;r;

and every one of you are an integral part of this hospital and community and your \}oi-éé 5}“:; input
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